Required Posting of Compensation — Public Act 97-0609

This information is being posted for the budget year May 1, 2025 — April 30, 2026. Total Compensation
is defined as payment to the employee by the employer for salary, health insurance, housing allowance,
vehicle allowance, clothing allowance, bonuses, loans, vacation/personal days, and sick days granted.
The budget was approved by the SRACLC Board of Directors at its final meeting held as part of the
annual budget process on April 16, 2025.

Total Compensation Package for each employee that is equal to or in excess of $150,000 per year

Position Annual Salary Annual Employer Other Total Annual Earned Annual Earned
Paid Health Coverage Compensation Vacation/Pers. Days Sick Days
Executive Director ~ $158,333 $24,085.62 $8,000  $190,418.62 25 12

John Buckner

Total Compensation Package for each employee that is equal to or in excess of $75,000 per year

Position Annual Salary Annual Employer Other Total Annual Earned Annual Earned
Paid Health Coverage Compensation Vacation/Pers. Days Sick Days

Superintendent of ~ $93,372 $8,252.54 $1,000 $102,624.54 25 12

Recreation

Kelly Smith

Superintendent of ~ $87,938 $35,002.76 $1,000  $123,940.76 25 12

Administrative

Services

Cassie Wodrich

Recreation Manager $67,886 $23,271.82 $500 $91,657.82 20 12

Renee Stoklosa

Recreation Manager $67,886 $12,080.64 $500 $80,466.64 20 12
Katie Owen

*Employees declining Health Coverage may receive a reimbursement of 40% of the PPO Premium for Single Coverage.



